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A diamond develops from raw coal into a valuable, useful, and beautiful gem after years of heat and pressure.

People and organizations can develop into “diamonds” by planning and persisting toward their highest callings. –David
=========================================================================

Student in Leadership Program

Expands His Vision for Grades and Contributions 

Attending Innovation Awards with BE&K Executives
By David Dyson

John Wilson, a freshman scholarship student in the UAB School of Engineering and the Leadership Program presented by Dyson Institute, attended the NOVA Innovation Awards for the Construction Industry as a guest of BE&K.  John told fellow students and advisors at our Academy For Life Leadership seminar that the inspiration of the experience inspired him to raise his academic and professional goals. He said the opportunity to invest a day with professionals who are striving and making significant contributions with their lives increased his belief level that he could contribute something so significant that his work might merit an award for innovation.  Because of this expanded vision for himself, he said that he is more motivated to prepare and is going to increase his grade-point average.

John has participated in each of the three courses presented since last August at UAB--Plan for Life, Personal Leadership, and Managerial Leadership.  Robin Paulding called me and offered two places on the corporate jet for participants in the leadership program.  One seat was provided to John.  Stretch Dunn, retired from BE&K and now serving with Dyson Institute, accompanied John as his mentor for the day, donating his time to John, the leadership program,  and the company. BE&K executives and John traveled on the corporate jet to represent the company and receive their award in Detroit, Michigan. Four of the eight professionals on the jet were UAB engineering graduates.  John had an opportunity to discuss with engineers the processes earning awards and other topics.

As John's professor, I am excited for him and glad we could offer this extra experience. This is rare for an 18-year-old from a small town to have an opportunity to learn from top professionals from leading organizations, plus fly in a corporate jet as a bonus. Chances are that an opportunity like this might not have been possible for another 10 or 20 years in his career.  The experience and the people involved in making it possible helped John expand his thinking.  He has raised his expectations of himself and likely will contribute at a higher level.  

Let us remember the value of balancing our learning and hard work in a technical area with experiences that contribute to our learning, inspiration, and planning for leaving a legacy.  Further, let us remember this experience came about because people demonstrated innovation and a commitment to serve others.  Dr. Linda Lucas, Dean of the School of Engineering, decided last year to offer something unique for the students through the leadership program.  Mike Goodrich, CEO of BE& K, advocated the leadership program during his Engineering Week speech, which likely sped enthusiasm for this new program.  Robin Paulding invested extra effort to advocate the leadership program and create a special opportunity for a student. John had to exert extra personal leadership to make time to go.  Thanks to all of you and others who offer life shaping experiences and encouragement that helps us contribute in our “technical areas” even better.  –David
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